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Tuesday, 2 June: Education and Employment Pathways  (1)

12.30 - 13.00  Registration 
13.00 - 13.15  Opening words 

Maria Gratschew, Director, Nordic Council of Ministers' Office in Estonia 
Karmen Joller, Minister of Social Affairs, Estonia   
Meelis Joost, Chairperson of the Board, Estonian Chamber of People with Disabilities - Introduction to the objectives of
the seminar and the focus on youth-centred transition pathways 

13.15 - 13.45 From inclusive education to inclusive labour market - Lived experiences of young people with disabilities.
Barriers and enabling factors in education-to-work transitions. What support works in practice? 

Iceland - Eiður Welding, Chairperson of UngÖBÍ (Youth Movement of Icelandic Disability Alliance)  
Estonia - Külliki Tamm, Astangu Vocational Rehabilitation Centre, Head of Educational Development Department 

13.45 - 14.00  Inclusive education and transition pathways from (special) schools to vocational training. Inclusive
education policies and practices, individual learning pathways and early career guidance. 

Finland - Tarja Anneli Heikkinen, Finnish National Agency for Education (EDUFI), Counsellor of Education 
14.00 - 14.15  Supported employment models  

Denmark - Trine Lycke Borgstrup, Danish Agency for Labour Market and Recruitment  
14.15 - 14.30  Supported employment models. Supported employment, including employers’ engagement in inclusive
labour market support.

Denmark - PhD Inge S. Bonfils, Senior Associate Professor, Department of Social Work, University College Copenhagen 
14.30 - 14.45  Break 
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14.45-15.00 Supported employment models - An example of how to create jobs with and for colleagues in
different kinds of supported employment. 

Denmark - Per Fruerled, CEO, Grennessminde 
15.00 - 15.15 Political strategies and presentation of promising cases/practices 

Estonia - Cathy Vivien Vahi, Development Manager and Tom Rüütel, Employers’ counsellor,
Unemployment Insurance Fund 

 15.15 - 15.30 Political strategies and presentation of promising cases/practices 
Norway - Yngve Bråten - The Norwegian Directorate for Children, Youth and Family Affairs 

 15.30 - 15.45 Political strategies and presentation of promising cases/practices 
Iceland - Anna Klara Georgsdóttir, Senior Advisor, Ministry of Social Affairs and Housing 

 15.45 - 16.15 Vitamin break 
 16.45 - 18.45 Field trips to: 

Astangu Vocational Rehabilition Centre - address Astangu 27, Tallinn 
Tallinn Specialized Care and Rehabilitation Service Center Haabersti Clubhouse - address Õismäe tee
105a, Tallinn 
Pool & Loop -Recovery Learning Community - address Põllu 63, Tallinn. 
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https://www.astangu.ee/et
https://www.tallinn.ee/et/terk/haabersti-klubimaja
https://www.poolloop.ee/et


Opening words I
Maria Gratschew

Director

Nordic Council of Ministers' Office in Estonia



Opening words II
Karmen Joller

Minister of Social Affairs
 
Estonia  



Opening words III and introduction to
the objectives of the seminar and the
focus on youth-centred transition
pathways

Meelis Joost

Chairperson of the Board

Estonian Chamber of People with Disabilities 



From inclusive education to 
inclusive labour market
Lived experiences of young people with disabilities.
Barriers and enabling factors in  education-to-work
transitions. What support works in practice? 

Eiður Welding

Chairperson of the board 
UngÖBÍ 
(Youth Movement of Icelandic Disability Alliance)

Iceland 



Inclusion through life
How do we ensure inclusion in education and working 

life?

Eiður Welding, chairman of UngÖBÍ
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Challenges in education

• Inaccessible buildings

• The study environment offers little flexibility

• Prejudice in society against persons with disabilities and the right to education

• Lack of knowledge about disabilities among teachers and school staff
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Challenges in employment

• Inflexible pension system 

• It‘s hard for youth with disabilities to obtain employment because of prejudice in the labour market 
and inaccessibility in the labour market

• The expertise of persons with disabilities are often overlooked and they tend to be stuck in low income 
jobs

• Lack of flexible jobs for example part time jobs
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Challenges in employment - continued

• Lack of adjustments in the workplace for persons with disabilities 

• There is often a focus on what the person cannot do rather than what the person can do
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What has been done and what needs to happen?

• New disability pension system in Iceland 2025

• New initiative meant to increase accessibility to the labour market based on the UNDIS implemented 
also in 2025

• Schools need to be more accessible and offer individually based solutions in order for it to be possible 
for everyone to seek education regardless of disability

• Disability cannot automatically mean poverty, we need to make it easier for persons with disabilities to 
pursue education and employment with reasonable accommidation, for the greater good.
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Let‘s stay in touch!

• Instagram: @eidurwelding and @ung_obii

• LinkedIn: eidurwelding

• Email: weldingeidur@gmail.com

mailto:weldingeidur@gmail.com


From inclusive education 
to inclusive labour market 
Lived experiences of young people with disabilities.
Barriers and enabling factors in  education-to-work
transitions. What support works in practice? 

Külliki Tamm

Head of Educational Development Department
Astangu Vocational Rehabilitation Centre

Estonia 
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